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Having done so, we consider some of the information contained within these documents, relating to a small group 
of topics, to fall under Section 36(2)(c) of the FOIA, where disclosure would otherwise prejudice, or would be likely 
otherwise to prejudice, the effective conduct of public affairs.  
 
Section 36 – Prejudice to effective conduct of public affairs 
 
For Section 36(2)(c), the opinion of UKRI’s Chief Executive Officer, as UKRI’s Qualified Person, was sought on 
engaging this exemption and the level of prejudice. As this is a qualified exemption, we were then required to 
consider the public interest both in favour of, and against, releasing the information. 
 
Outcome of consideration of Section 36 – Prejudice to the effective conduct of public affairs 
 
As UKRI’s Qualified Person, Professor Leyser confirmed her opinion that Section 36(2)(c) of the FOIA would be 
engaged as disclosure would be likely otherwise to prejudice the effective conduct of public affairs. 
 
This relates to questions and answers on new and ongoing processes that are still under internal development by 
UKRI. In the case of these webinars this covers discussions of corporate change projects that are still being 
implemented, as referenced in UKRI’s Corporate Plan 2022-20251 and 2023-2024 update2. 
 
The Public Interest Test 
 
As Section 36 is a qualified exemption, a test was required to determine whether the public interest in maintaining 
the exemption outweighs public interest in disclosure. The public interest test was conducted by a senior manager, 
who was not directly involved in the discussions that were the subject of your request. 
 
Public interest in favour of disclosure 
 

• Disclosure of this information may increase transparency and public understanding about UKRI and the 
issues raised by its staff. 

 
Public interest in favour of withholding the information 
 

• It is in the public interest for UKRI to operate as effectively and efficiently as possible and ensure that public 
funds are used efficiently and responsibly, maximising the value generated for the public. Maintaining an 
open, free and frank dialogue between staff and senior leadership relating to ongoing projects enables and 
empowers UKRI to manage resources efficiently and adapt to changing circumstances, in turn enabling 
UKRI to fulfil its objectives and serve the public effectively over time. 

 
• Employees, partners, and other stakeholders may be adversely affected by premature disclosure of 

information, which could lead to uncertainty, disruption, or negative impacts to ongoing programmes, 
diminishing UKRI’s ability to deliver an effective public service. 
 

• Sharing incomplete or preliminary information relating to ongoing and developing processes can lead to 
misunderstandings or misinformation, which may mislead stakeholders and the public, causing unnecessary 
concern or false expectations. 
 

• When a system is being developed using an agile methodology (being used while it is being developed), it 
relies on openness between users of the system, both internal and external, and the design team. If feedback 
raised internally is made public, this may have the unintended effect of influencing the feedback and 
openness of external users, or impact the external user’s confidence in the system, both of which are vital 
parts of this methodology. 
 

• When discussing candid and difficult questions relating to an ongoing programme or project, staff may be 
less likely to raise or address them with the knowledge that their response is effectively a public statement. 

 
1 https://www.ukri.org/wp-content/uploads/2022/08/UKRI-190822-CorporatePlan2022to2025.pdf  
2 https://www.ukri.org/wp-content/uploads/2023/10/UKRI-121023-CorporatePlan20232024Update.pdf  
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This could reduce the openness and transparency between staff and senior leaders, hindering the effective 
operation of the organisation. 
 

Overall, UKRI considers that on this occasion the public interest is best served by maintaining the Section 36 
exemption, and therefore the relevant information has been withheld from disclosure. 
 
We are also exempting names, positions and contact details, where they do not relate to the UKRI CEO or Chair, 
under section 40(2) of the FOIA. Disclosing this information would contravene the first Data Protection Principle as 
defined under Section 86 of the Data Protection Act 2018 and Article 5 of UK General Data Protection Regulation 
(UK GDPR). 
 
Section 40(2) is an absolute exemption and does not require a public interest test. 
 
Please note, the attached Q&A documents are presented as held and their original formatting has not been altered. 
This means that there may be some minor formatting errors, including: 
 

• The second half of the answer to Q66 in the 10 January document has been published against the wrong 
question. It is a duplicate of the answer to Q74. 

• CF18OCT223 being hyperlinked to an unrelated document in the 10 January and 24 January documents. 
• In the 7 February, 21 February and 6 March documents, the unredacted part of entry CF24JAN6 is not part 

of the original question. It was unintentionally moved from CF18OCT16 in error. 
• The final two new questions (after Q101) in the 21 February document have not been numbered, and remain 

without numbers in the 6 March document. 
• To avoid any confusion, we have redacted hyperlinks that lead to internal articles and documents that are 

inaccessible to external users. 
 
 
If you have any queries regarding our response or you are unhappy with the outcome of your request and wish to 
seek an internal review of the decision, please contact within the next 40 working days: 
 
Head of Information Governance   
Email: foi@ukri.org  
 
Please quote the reference number above in any future communications.   
   
If you are still not content with the outcome of the internal review, you may apply to refer the matter to the Information 
Commissioner for a decision. Generally, the ICO cannot make a decision unless you have exhausted the review 
procedure provided by UKRI. The Information Commissioner can be contacted at: www.ico.org.uk. 
   
If you wish to raise a complaint regarding the service you have received or the conduct of any UKRI staff in relation 
to your request, please see UKRI’s complaints policy3. 
  
  
Yours sincerely,  
 
  

  
Information Governance 
Information Rights Team 
UK Research and Innovation 
foi@ukri.org | dataprotection@ukri.org 
 
 

 
3 https://www.ukri.org/who-we-are/contact-us/make-a-complaint/#skipnav-target  
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