OFFICIAL

CENTRE GRANT
(Renewal)

AGREEMENT ON ADDITIONAL CONDITIONS
TO THE MRC TERMS AND CONDITIONS
BETWEEN THE MEDICAL RESEARCH
COUNCIL (AS PART OF UK RESEARCH AND
INNOVATION) AND THE UNIVERSITY OF
EXETER ON THE MANAGEMENT OF A
MEDICAL RESEARCH COUNCIL CENTRE FOR
MEDICAL MYCOLOGY AT THE UNIVERSITY OF

EXETER

May 2021

MRC Centre for Medical Mycology Heads of Agreement v0.1



OFFICIAL

AGREEMENT ON ADDITIONAL CONDITIONS TO THE MRC TERMS AND CONDITIONS
OF RESEARCH COUNCIL GRANTS BETWEEN THE MEDICAL RESEARCH COUNCIL
(AS PART OF UK RESEARCH AND INNOVATION) AND THE UNIVERSITY OF EXETER
ON THE MANAGEMENT OF A MEDICAL RESEARCH COUNCIL CENTRE FOR
MEDICAL MYCOLOGY AT THE UNIVERSITY OF EXETER

1. INTRODUCTION

1.1 This agreement sets out the additional conditions under which the Medical Research
Council ("the MRC") as part of UK Research and Innovation (“UKRI”) has established
a Centre with the University of Exeter (“the University”), to be known as the MRC
Centre for Medical Mycology at the University of Exeter (“the Centre”), following the
submission of the proposal to the MRC included at Annex 1. The Centre is intended
to be an identifiable integrated research entity operating within the University jointly
funded by the University and the MRC but managed by and being the responsibility
of the University.




OFFICIAL

THE DIRECTOR

Status and key responsibilities

The University shall ensure that the Director shall be accountable jointly to the MRC
and the University for all aspects of the management of the Centre. These include:

(b) Day-to-day management of the Centre, its financial resources, staff, students and
visiting and attached workers - with the support of the appropriate University officers;




5.1

5.2

5.3
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STAFF

It is anticipated that the majority of the staff of the Centre will be funded by research
grants from various funding agencies, including the MRC. A list of the key staff of the
Centre initially is at Annex 2 showing their names, affiliations to the programmes
listed in Annex 1, funding sources (including all funding body grant reference
numbers) and the expiry dates of fixed term contracts (where applicable).

The University shall employ the staff of the Centre in accordance with the
University’s normal terms and conditions of employment but subject also to the
requirements of the MRC Grant Terms and Conditions.

In order to promote the training mission of the Centre, the University will encourage,
support and fund the pursuit of best practice in the management, training and career
development of researchers and other Centre staff, in accordance with the
University’s employment and training policies and the Concordat to Support the
Career Development of Researchers.




Annex 6

Resources provided by the University of Exeter



Annex 6

Resources provided by the University of Exeter

3. Professional services support, namely a Centre Administrator and 50% matched
funding for a Communities Engagement Manager.

4. Dedicated technical support — Laboratory Manager, Assistant Laboratory Manager,
Laboratory Technician, Animal Experimental Coordinator and Animal Technician.






