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Strategic Prospectus in 2018, while Wellcome launched its Reimagine Culture project, followed by 
other funders also beginning work in the area.  

Key problems that are being addressed are narrow definitions of success and a highly competitive 
research culture. Across UKRI, Councils are already doing much work around research culture, but 
this has not been coordinated or communicated well so far. The goal now is to create an 
organisational narrative on research culture, considering reward and recognition patters within UKRI 
and how UKRI can use its levers to drive wider change. Evaluation is key, as many past projects were 
not evaluated and UKRI is committed to thoroughly evaluating all of its initiatives.  

Early priorities within research culture work include reviewing peer review and trialing narrative form 
CVs (cf. the Royal Society’s Résumé for Researchers). Work is also taking place around research 
ethics, associated assurance mechanisms and how to make sure not to create perverse incentives.  

Members asked how UKRI’s research culture work compares internationally.  
explained that the UK is part of an early cohort of countries leading the field and widely recognized as 
a core conversation leader.  also gave examples of other recent initiatives in the Netherlands, 
USA, Germany, Switzerland and Ireland.  

Members asked how UKRI is collaborating with other institutions on research culture.  
 confirmed that UKRI has very frequent interactions with Wellcome and other key partners, 

yet that it is important to note in this context that they often operate in different legal framework to 
UKRI as a publicly funded organisations. Members commented that this could mean different roles for 
different partners, for example as non-public sector organisations may be in a position to take greater 
risks, while UKRI can be a natural leader in certain other areas. It was noted that this division is 
already apparent in UKRI work on bullying and harassment where it is increasingly taking on a 
convening role. Members stressed the importance of all partners playing the best role for them and 
working together, rather than blaming each other for not fixing the problem.  

Members also stressed the importance of co-creation and efficiency.  informed members that 
her team is working collaboratively, focusing on areas where UKRI can have the biggest impact (e.g. 
investigating reward and recognition patterns) rather than claiming to be able to solve the problem 
alone. 

There was interest in  returning to present further on this work at a future meeting, as well as 
potentially convening a workshop for members. 

Action II: Invite  to another EAG meeting later in 2020 to present on 
ongoing research culture work and explore how EAG members can become involved.  

 

Agenda items 7 (Funded Programmes – EDI & Bullying and Harassment) and 8 (Forward look - 
EAG/UKRI priorities and ways of working in 2020) were postponed.  

 

6. Future priorities for UKRI diversity data analysis 

 invited members to discuss paper EAG 20-02 (Future priorities for UKRI diversity data 
analysis).  

Members made suggestions for additional topics to consider for data analysis, such as peer review 
colleges membership, different topics related to research culture (ethics etc.). It was also suggested 
that data should be collected on applicants’ nationality, including asylum status. 

It was stressed that when discussing exclusions it is important to communicate that this does not 
mean that certain information is not being collected and analysed. 

Members suggested that institutional grants should not be excluded from the data analysis.  
 confirmed that including Innovate UK and Research England grants (currently being collected but 

not included in the harmonised data set due to the differences in data types) in the analysis is a 
priority ambition for UKRI data work.  
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Members raised the issue of data collection and grant ownership noting that the current approach was 
problematic, as it did not sufficiently acknowledge cocreation and postdocs frequently did not receive 
recognition for grants they participated in.  acknowledged that team science was an 
important topic that is being explored by various teams across UKRI, including the Research Culture 
and Talent teams. A landscape study on research incentives commissioned by UKRI is due to be 
published at the end of March. 

Action III: Secretariat to share the research incentives study with EAG members when 
it is published. 

 

7. Close 

 asked members to send suggestion for future topics for discussion to . 

It was agreed that  will be invited to a future meeting to present on UKRI Talent 
Strategy. 

Action IV: Invite  to the next EAG meeting to present on UKRI Talent 
Strategy.  

 

Date of Next Meeting: Wednesday 13 May 2020. 




